PERFORMANCE EVALUATION REPORT FORM
Name of Empleyer: LAMIG, ERNEL L ate of atlng hate Hired; APRIL A, 2025
Positlon: FULLFT HUSTLING PFRIVIER
Larmtion ST ALATA ﬂr’lﬂmrntl EpsT S
Rating Period: APRIL 2025 T0) JULY 2025
Purprove of Rating: Sth MONTH EVALUATION
Instruntion: Mease review motes on Gukde 1o pecformance appraizal befare acromglishing this larm
FACTORS RATING POINTS
Nas reguired Ha ired Meeds additional
Has exceptional knowledge of his knewiodis of i mn;:l:alam Sritruerion sad
” related work wark only. pwidance. 8
1. KNOWLEDGE OF WORK S lipk 7o B pis, 5ioép 115 4 pls.
Remarks @
Ussally exceeds standards. Meets standards, s"::l'::‘ Never meets standards.
L PRODUCTIVITY 36 to 40 pts. 30 to 35 pis. 20 ta 29 pla. 1to 19 pis. 5D
Remarks:
Always ! Usually Sometimes Rarely
r— Gt 10 pes { 7 to H pis. 5 to 6 pis. 1104 pts q
Remarks
Usually dedicated to | Sometimes dedicated|  Rarely responds to
Always dedicated 1o duty duty. to duty, gt ;
4. DEDICATION TODUTY | 9o 10 pts. 8 pta. 5107 pts. 1to 4 pis, q
Remarks :
Always Usually Sometimes Rarely |
coaperative cooperative cooperative conperative
3 8 7
5. COOPERATION 9 to 10 pts. prls. Sto 7 pis. 1 to 4 pts, c\
Remarks ;
—_
Tardiness w/n the allowable no.or With written With one (1) day
e warning/s fuspension With 3 days suspension.
6. ATTENDANCE & {15t Offense) (2nd Offense) (3rd Offense) C\
PUNCTUALITY: 9to 10 pis 7 to B pt=. 5o 6 pls. 1to 4 pis.
Remarks ;
Mo record of accident|No record of accident| Had an accident er had
No record of t/infraction against | butw/ 1 infraction | butw/ 2 infraction | more than Zinfractions
our safety/ housekeeping rules | against our safety/ | against our safety/ | against our safety/
7. SAFETY AND / OR housekeeping rules | housekeeping rules |  housekeeping rules
HOUSEKEEPING
9 to 10 prs. B prs, 5 to 7 pts. 1to 4 ps,
Remarks :
TOTAL % 3 %




Provious Challenges and Accomplishments:
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Arknowledged ly:
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Rated By JANTEL ME o | Employee Name ERUELY LANA
" Prted Name & Synatora)™’ Printed Name & Shgranure
o L OP=24-21E ate R-|- 2L
(mm/dd /) - (me /dd /yy)
RECOMMENDATIONS:
L
Approved by :  ALVIN 1. FOHNAL Diate Signad
ISTHS MANAGER mm / ad [ yy
Approved by Date Signed
mm /dd [ yy
President’s Signature Date Signed
mm [ dd [ vy
[
EMPLOYEE DETAILS:
Amount of Increase:
Date Hired: 04/03/25 Fresent Rate-T00/PER DAY
mm / dd / yy Date of Last Increass:
mim f dd | ¥y

Date Appointed to Present Position:

| Wl

FOR HUMAN RESOURCE MANAGEMENT DEPARTMENT

Reviewed by:

Nature of Recommendation

Approved Recommended Rate Human I?’oum‘ﬂepnmmt

Approved Recommended Position :

Effectivity Date

Outstanding

75-89 Above Average Paring Rate
50-74 Averape
49 below Below Average




